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A Letter from the Chairman of the Board

2

Dear Fellow McDonald s Shareholders,

Each day it's our privilege to serve more than 60 million people in one of our nearly 38,000 restaurants around the world. Still, every time
| walk into a McDonald’s restaurant, I'm reminded that individuals are at the heart of each of these big numbers; a family enjoying a meal
together, friends catching up over coffee or a crew member offering a friendly smile at the drive-thru window to a customer squeezing in
a few moments to eat while on the go.

We take great pride in the way we serve customers, employees, our communities and you, our shareholders. 2018 was a year of strong
progress. Business growth, though, is not the full extent of how we measure our success. I'm proud to report that we also made
significant strides in using McDonald’s Scale for Good. We are driving positive change in the world and addressing some of the most
pressing societal and environmental challenges — all while contributing to the long-term success and sustainability of our Company.

Delivering Shareholder Value. We are focused on running a good business and we served you, our shareholders, with a disciplined
focus on growth that helped us achieve strong shareholder returns, outpacing most other companies in our peer group. Over the past
three years, McDonald’s achieved a total shareholder return (TSR) of 63%, a marked improvement from the three-year TSR of 3%
through December 2014, prior to the Company’s turnaround.

Velocity Growth Plan. Our broad-based momentum is a testament to the strategy guiding McDonald’s. With the Velocity Growth Plan,
we are taking actions to enhance the taste of our food, the convenience we offer, value and brand trust. We continued to progress in
these areas, which has encouraged more customers to visit McDonald’s again and again. In 2018, global comparable sales increased
4.5%, and our global comparable guest counts marked the first back-to-back year of growth since 2012.

The Company has prioritized growth opportunities with the greatest potential to accelerate our momentum. The three Velocity
Accelerators — Experience of the Future, digital and delivery — continued to gain traction in 2018, strengthening consumer perceptions of
the McDonald’s brand.

Our CEO, Steve Easterbrook, and his management team continued to demonstrate bold ambition, innovative thinking and the ability to
motivate and align McDonald’s employees, franchisees and suppliers as they guide our Company through a transformative period. In a
dynamic consumer landscape, we are fortunate to have Steve and other highly talented leaders who are skilled at driving strong
performance today, while also anticipating industry changes and preparing McDonald’s for future success.

Active Oversight of Strategy. The Company’s Board of Directors is committed to upholding the role of reviewing, challenging and
helping to shape our strategic direction so that McDonald’s is well-positioned to serve the interests of customers, employees and
shareholders. The Board regularly assesses progress against the strategy and has the opportunity to speak to employees at various
levels of the Company to gain more insight into its implementation. The Board recognizes that corporate culture plays a large role in
execution of strategy, and is confident that the Company is creating an environment in both its offices and our restaurants where every
individual can contribute their best.

The Board’s annual “deep dive” strategic review is valuable in guiding our strategy’s continued evolution in support of the Company’s
aspirations. At our strategic review last fall, the Board continued its practice of open and robust conversation. We engaged members of
the senior leadership team, offering insight, critical thinking and direction intended to hone in on opportunities with the greatest potential
to advance the business.

The Board continues to oversee enterprise risk management and regularly coordinates with its Committees and our management team
to oversee risk identification, assessment and mitigation.

McDonald’s Corporation
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Scale for Good. A year ago, we shared our vision for responsible leadership to address challenges in a way that upholds the trust
customers and other stakeholders place in McDonald’s. Since then, as the pace of change and complexity of the challenges have
continued to grow, so has our resolve to make a difference for our customers, our employees and our communities.

McDonald’s operates on a scale unlike any other restaurant company. With our Scale for Good initiative, McDonald’s made a series of
bold pledges last year that defined how we are using our resources and influence to contribute to the greater good.

From offering new, balanced options in our classic Happy Meals, reducing greenhouse gas emissions and recycling more to influencing
responsible and sustainable beef production practices, we are taking on complex challenges that demand innovative solutions and
collective action. We know we have the responsibility and opportunity to take bold action and embrace this opportunity to drive
meaningful progress by collaborating with millions of customers, employees, franchisees and suppliers.

However, we believe our greatest opportunity for impact may be with the commitments we have made to change the lives of employees

at McDonald’s and other workers around the world. “We’re a people business and we never forget itwas a saying of Fred Turner, a
leader and a true McDonald’s visionary, that is inscribed on the entrance floor of our new headquarters in Chicago. We take pride in
living up to this ideal by striving to take care of the McDonald’s crew and restaurant managers, who do an outstanding job of taking care
of our customers. Archways to Opportunity has provided assistance to over 33,000 restaurant employees to help them earn a high
school diploma or go to college. With the Youth Opportunity initiative within Scale for Good, our commitment to helping young people will
extend beyond working with restaurant employees. We're supporting organizations in Chicago and around the world that provide job
readiness training and apprenticeship programs to reduce barriers to employment for young people.

Board Refreshment. The Board remains committed to ongoing Board refreshment. In January 2019, the Board elected Paul Walsh as
a new independent Director. Paul’s leadership at consumer-centric companies in the food and beverage industry brings broader industry
perspective to our boardroom, as well as additional familiarity with international operations. Additionally, Jeanne Jackson has decided
not to stand for re-election at the 2019 Annual Shareholders' Meeting, and we thank her for her service to McDonald’s and our
shareholders. With Paul’s election and Jeanne not standing for re-election, nearly half of our Director nominees have joined the Board
within the last five years. We continue to evaluate the most appropriate mix of skills, qualifications and attributes of our Directors for the
benefit of our Company and our shareholders.

Ongoing Shareholder Outreach. The Company continues to believe in the importance of shareholder engagement, and maintains a
robust, year-round engagement program. Our Board is regularly informed of the feedback received during these discussions. Our
shareholders continue to be interested in topics such as the Velocity Growth Plan, business and financial performance, governance
practices, our Scale for Good and sustainability initiatives, and executive compensation programs. This feedback continues to provide
valuable perspective and inform our Board’s decision-making process.

On behalf of my fellow Board members, it is an honor and a privilege for each one of us to serve as stewards of the McDonald’s brand.
We share ambitious aspirations to build on McDonald’s strong foundation so that our Company can bolster its proud history as a leader
in the way we serve customers, employees, our communities and you, our shareholders.

Thank you for your investment and continued support of the Company.

Sincerely,

ENRIQUE HERNANDEZ, JR.
Chairman of the Board

2019 Proxy Statement 3
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McDONALD’S CORPORATION

MEETING TIME AND DATE

9:00 a.m. Central Time on Thursday, May 23, 2019

MEETING PLACE

The Grand Hyatt, Dallas-Fort Worth Airport, Americas Ballroom

2337 South International Parkway, Dallas, Texas 75261
McDonald’s Corporation (McDonald’s or the Company) will provide the Notice of Internet Availability, electronic delivery of the proxy materials or
mailing of the 2019 Proxy Statement, the 2018 Annual Report on Form 10-K and a proxy card to shareholders beginning on or about April 11, 2019.

TO McDONALD'S CORPORATION SHAREHOLDERS:

The Company will hold its 2019 Annual Shareholders’ Meeting (Annual Meeting or Annual Shareholders’ Meeting) on Thursday, May 23, 2019, at
9:00 a.m. Central Time at The Grand Hyatt, Dallas-Fort Worth Airport, Americas Ballroom at 2337 South International Parkway, Dallas, Texas
75261. The registration desk will open at 8:00 a.m. At the meeting, shareholders will be asked to consider and vote upon the following proposals:

Board Voting

Item to be Voted on Recommendation
PROPOSAL FOR EACH
1 Election of 11 Directors named in the Proxy Statement, each for a one-year term expiring in 2020; NOMINEE
PROPOSAL
2 Advisory vote to approve executive compensation; FOR
PROPOSAL
3 Advisory vote to approve the appointment of Ernst & Young LLP as independent auditor for 2019; and FOR
PROPOSAL Vote to approve an amendment to the Company’s Certificate of Incorporation to lower the authorized
4 range of the number of Directors on the Board to 7 — 15 Directors FOR
PROPOSAL
5 Advisory vote on a shareholder proposal, only if properly presented. AGAINST

In addition, we will transact any other business properly presented at the meeting, including any adjournment or postponement thereof, by or at the
direction of the Board of Directors.

WHO CAN VOTE: Shareholders at the close of business on March 25, 2019 (the record date). Each share of common stock is entitled to one vote
for each Director and one vote for each other proposal.

HOW TO LISTEN TO THE ANNUAL SHAREHOLDERS  MEETING: You can listen to a live audiocast of the Annual Shareholders’ Meeting at
www.investor.mcdonalds.com by clicking on the appropriate link. The audiocast will be available for a limited time after the meeting.

HOW TO ATTEND THE ANNUAL SHAREHOLDERS  MEETING IN PERSON: If you plan to attend in person, you must pre-register with
McDonald’s Shareholder Services in advance. Space is very limited. See page 75 for information about how to pre-register to attend in
person.

By order of the Board of Directors,

JEROME N. KRULEWITCH
Corporate Secretary, McDonald’s Corporation
110 North Carpenter Street, Chicago, lllinois 60607
April 11,2019
IMPORTANT VOTING INFORMATION:
It is important that you vote your shares. Please carefully review the proxy materials and follow the instructions below to cast your vote as soon as
possible in advance of the meeting.

REGISTERED SHAREHOLDERS
If you hold shares through the Company’s transfer agent, Computershare, please use one of these options to vote:

INTERNET
Www.proxyvote.com
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TABLET OR SMARTPHONE
Scan this QR code to vote
with your mobile device
TELEPHONE

800-690-6903

Dial toll-free 24/7

MAIL

If you received a proxy card by
mail, mark, date, sign and return
it in the postage-paid envelope
furnished for that purpose.

BENEFICIAL OWNERS
If you hold shares through your bank or brokerage account, please use one of these options to vote:

INTERNET
WwWw.proxyvote.com
TABLET OR SMARTPHONE
Scan this QR code to vote
with your mobile device
TELEPHONE

800-454-8683

Dial toll-free 24/7

MAIL

If you received a voting
instruction form by mail,
mark, date, sign and return it
in the postage-paid envelope
furnished for that purpose.

YOUR VOTE IS IMPORTANT.
Please consider the issues presented in this Proxy Statement and vote your shares as promptly as possible.

4 McDonald’s Corporation
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Vote to Approve an Amendment to the Company’s Certificate of Incorporation to Lower the Authorized Range of the
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This summary highlights information about the Company and the 2019 Annual Shareholders’ Meeting. This summary does not
include all the information that you should consider in deciding how to vote. We encourage you to read the entire Proxy Statement
and our Annual Report on Form 10-K before voting. For additional information on how to attend the Annual Shareholders’ Meeting
or to listen to the live audiocast, please see our Pre-registration and Admission Policy on page 75.

VOTING MATTERS AND RECOMMENDATIONS

The following proposals are scheduled to be presented at the upcoming 2019 Annual Shareholders’ Meeting:

Board’s
MANAGEMENT PROPOSALS recommendation Page
Election of 11
Directors named
in this Proxy
Statement, each
for a one-year
term expiring in FOR EACH
PROPOSAL 1 2020 NOMINEE 13

Advisory vote to
approve executive
PROPOSAL 2 compensation FOR 37
Advisory vote to
approve the
appointment of
Ernst & Young
LLP as
independent
PROPOSAL 3 auditor for 2019 FOR 59
Vote to approve
an amendment to
the Company’s
Certificate of
Incorporation to
lower the
authorized range
of the number of
Directors on the
Boardto 7 —-15

PROPOSAL 4 Directors FOR 62
Board’s
SHAREHOLDER PROPOSAL recommendation Pages

Advisory vote on a

shareholder

proposal, only if

properly
PROPOSAL 5 presented AGAINST 63-65
BUSINESS STRATEGY AND 2018 PERFORMANCE HIGHLIGHTS

VELOCITY GROWTH PLAN

In 2018, the Company continued to execute on the Velocity Growth Plan, the Company’s consumer-centric strategy launched in
March 2017. The Velocity Growth Plan is rooted in extensive consumer research and insights, along with a deep understanding of
what drives our business. Our plan is designed to drive sustainable guest count growth, which we believe is a reliable long-term
measure of the Company’s strength and is vital to growing sales and increasing shareholder value. Our 2018 progress
demonstrated broad-based global strength along with significant execution against the plan in the U.S. Our 2019 focus will be to
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continue to optimize execution of the Velocity Growth Plan to unlock further potential and to drive sustainable, long-term growth.

The Company continues to target opportunities at the core of our business — food, value and customer experience. This strategy is
building on the following three pillars, each of which focuses on building a better McDonald’s:

RETAINING REGAINING

CONVERTING
1existing customers 2lost customers 3casual to committed customers
Building stronger relationships with customers so they
Focusing on areas where the Company Recommitting to areas of historical visit more often, by elevating and leveraging the
has a strong foothold, including family strength, namely food taste and McCafé coffee brand and enhancing snack and treat
occasions and food-led breakfast quality, convenience and value offerings
6 McDonald’s Corporation

10



Edgar Filing: MCDONALDS CORP - Form PRE 14A

Table of Contents
Proxy Statement Summary

Each pillar has established sustainable platforms that will enable execution of the Velocity Growth Plan with greater speed,
efficiency and impact, while remaining relentlessly focused on the fundamentals of running great restaurants. Additionally, through
the following three growth accelerators, we are enhancing the overall customer experience with hospitality, friendly service and
ever-improving convenience for customers on their terms:

EXPERIENCE OF

THE FUTURE DIGITAL DELIVERY
Evolving our technology platform by expanding
Focusing on restaurant modernization and choices for how customers order, pay and are served

technology in order to transform the restaurant through additional functionality on our global mobile  Bringing McDonald’s to the
service experience and enhance the Brand in  application, self-order kiosks and other enablers such customer through the added
the eyes of our customers as table service and curbside pick-up convenience of delivery
The Company worked to aggressively deploy these accelerators in 2018 and will continue further deployment in 2019 and beyond.

PERFORMANCE HIGHLIGHTS

The Company’s performance, as highlighted below, demonstrates continued momentum, which will enable us to drive our business,
innovate, invest in our growth, and compete effectively in the global marketplace today and for the long term.

* The 3-Year Total Shareholder Return percentage is as reported on Bloomberg.com as of December 31, 2018.

2019 Proxy Statement 7
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GOVERNANCE HIGHLIGHTS

We remain committed to sound corporate governance practices informed by feedback from our shareholders, as well as our
ongoing review of evolving best practices.

STRONG INDEPENDENT LEADERSHIP STRATEGY OVERSIGHT
Our Board oversees management’s execution of the
Company’s strategy, including progress on the Velocity
Growth Plan and the related accelerators. In 2018, the
Our separate Chairman and CEO roles enable our independent Chairman Board held its annual strategy session at the Company’s
to focus on overseeing our Board and corporate governance matters and new global headquarters in Chicago. At this session,
our CEO to focus on leading the Company’s day-to-day business. our Board received updates on the Company’s progress
Independent Directors also chair our other Board Committees, other than on key strategic initiatives under the Velocity Growth
the Executive Committee. This structure facilitates effective oversight, and Plan, the use of technology to enhance the customer
further strengthens our Board’s independent leadership and commitment toexperience and improve restaurant efficiencies,

enhancing shareholder value and sound governance. franchising, global markets, and our long-term outlook.
DIVERSITY AND EQUITABLE COMPENSATION EFFECTIVE SHAREHOLDER
PROGRAMS ENGAGEMENT

Our Board believes that diversity and equitable compensation are
important topics to investors and stakeholders. In 2018, to complement the The Company continues to engage with a significant

Public Policy & Strategy Committee’s oversight of human capital portion of our shareholders on a range of topics of
management matters and the Sustainability & Corporate Responsibility continued importance, including our Velocity Growth
Committee’s oversight of our diversity and inclusion efforts, the Board Plan, Board composition and other governance
approved amendments to our Compensation Committee Charter. These  practices, executive compensation, capital allocation,
amendments memorialize our practice of periodically reviewing the oversight of risk and strategy and environmental and

Company’s programs and practices related to executive workforce diversitysocial matters. In 2018, we reached out to shareholders
as well as to our review of executive compensation programs to confirm  representing approximately 50% of our outstanding
they are administered in an equitable manner. shares.

BOARD REFRESHMENT HIGHLIGHTS

The Board believes that there should be a balance of institutional knowledge and fresh perspectives among our Directors. In this
regard, nearly half of our Director nominees have joined our Board in the last five years. In January 2019, our Board elected Paul
Walsh, adding significant international, consumer-centric experience to our Board. Additionally, in March 2019, Jeanne Jackson
announced she has decided not to stand for re-election at the 2019 Annual Shareholders’ Meeting.

JANUARY 2015 AUGUST 2015 JANUARY 2019
Margaret Georgiadis Lloyd Dean and John Mulligan Paul Walsh elected as Director and appointed to Compensation Committee
elected as Director elected as Directors and Sustainability & Corporate Responsibility Committee
JANUARY 2015 MAY 2016 MARCH 2019
Rick Hernandez
appointed
Independent
Chairman
Stephen Easterbrook appointed as President and Chief Executive Committee Chairs Jeanne Jackson announced she has decided
Officer and elected as Director, effective March 2015 refreshed not to stand for re-election
8 McDonald’s Corporation
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OVERVIEW OF DIRECTORS

The following table provides an overview of our current Directors. With the exception of Jeanne Jackson, all of our current Directors
are nominees for election at the 2019 Annual Shareholders’ Meeting. Additional information regarding our Director nominees begins

on page 13.

Name

Lloyd Dean

Stephen Easterbrook
Robert Eckert

Margaret Georgiadis

Enrique Hernandez, Jr.
Chairman of the Board

Jeanne Jackson
Richard Lenny
John Mulligan
Sheila Penrose
John Rogers, Jr.
Paul Walsh

Miles White

= Audit & Finance
AFC Committee
= Compensation
CC Committee
GC = Governance Committee

2019 Proxy Statement 9

Director

Committee membership

since Primary occupation Independent AFC CC GC SCR PPS

2015

2015

2003

2015

1996

1999

2005

2015

2006

2003

2019

2009

Co-CEO

CommonSpirit Health

President and CEO

McDonald’s Corporation
Operating Partner

Friedman, Fleischer & Lowe, LLC
CEO

Ancestry

Chairman and CEO

Inter-Con Security Systems, Inc.
CEO

MSP Capital

Non-executive Chairman

Conagra Brands, Inc.

Executive Vice President and COO
Target Corporation

Non-executive Chairman

Jones Lang LaSalle Incorporated
Founder, Chairman, CEO and CIO
Ariel Investments, LLC

Chairman

Compass Group PLC

Chairman and CEO

Abbott Laboratories

= Sustainability &

Corporate

Responsibility
SCR Committee = Member

= Public Policy &
PPS Strategy Committee = Committee Chair
EC = Executive Committee F = Financial Expert

EC

13
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STRONG BOARD AND GOVERNANCE PRACTICES

Separate Chairman and CEO roles Proxy access for Director candidates

with independent Chairman Robust annual Board and Committee nominated by shareholders reflecting

Diverse, independent Board self-assessments and Director peer review; standard market practices

Board tenure balances refreshment  including 1:1 discussions with Chairman and Shareholder right to call special
with institutional knowledge Directors meetings

Board Committees are 100% Annual election of Directors Capital structure that requires one vote
independent (except Executive Majority voting standard for uncontested Director PE" share of common stock
Committee) elections Public disclosure of corporate political

contributions and certain trade

Executive sessions of independent  gjgnificant shareholder outreach and engagement - .
association memberships

Directors scheduled for each regular . . .
Board and Committee meeting Stock owner.shlp gwdehne§ for. Directors No shareholder rights plan
Board oversight of enterprise risk management

Regular succession planning at CEO, Annual advisory vote on executive
senior management and Board levels compensation

RESPONSIBLE LEADERSHIP HIGHLIGHTS

We recognize the link between our Company’s success, value creation for our shareholders and our ability to positively impact the
industry and communities in which we operate. The Company’s sustainability vision and initiatives are embodied in our Scale for
Good platform. This platform is aligned with our strategic objectives and is designed to drive meaningful change in partnership with
our franchisees and suppliers. Our Scale for Good priorities include beef sustainability, packaging and recycling, commitment to
families, climate action and youth opportunity. We also continue to drive progress on our goals and commitments across key social
and environmental topics such as diversity and inclusion, animal health and welfare, responsible sourcing and supporting farmers.

In addition to our Scale for Good platform, we are demonstrating leadership as an employer by providing employment
opportunities, training, tuition assistance and educational resources, and we continue to enhance our transparency on employment
practices. For more details about our Scale for Good platform and other sustainability efforts, please see page 34 of this Proxy
Statement.

EXECUTIVE COMPENSATION HIGHLIGHTS

Our executive compensation program is designed to support business initiatives, align the interests of our executives with those of
our shareholders and strongly link pay and performance. We believe that our compensation program effectively incentivizes our
executives through a mix of short- and long-term awards, which include rigorous performance goals that utilize objective metrics,
reflecting key drivers of the Company’s business strategy.

Following the Company’s transition from turnaround to growth, our Compensation Committee undertook a holistic review of our
incentive compensation programs, supported by market insights, including from the Committee’s independent advisor. This review,
along with our historically strong shareholder support of executive compensation, confirms that our compensation program remains
appropriately aligned with our compensation guiding principles and supports the key elements of the Velocity Growth Plan.

10 McDonald’s Corporation
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PERFORMANCE-BASED COMPENSATION

CEO OTHER NEOs

91% 72%

91% of CEO’s target direct compensation 72% of other named executive officers’ target direct compensation
opportunity is performance-based opportunity as a group is performance-based

A significant portion of our executive compensation is variable based on the Company’s financial, operating and stock price
performance. The execution of our Velocity Growth Plan produced strong results in 2018, including 14 consecutive quarters of
comparable sales growth and the first back-to-back year of comparable guest count growth since 2012. Payouts in 2018 continue
to demonstrate our sound pay-for-performance culture. As described in more detail in the Compensation Discussion and Analysis
(CD&A), the Corporate STIP payout was equal to 101.1% of target, and 173.3% of the 2016 - 2018 performance-based RSUs
vested.

2018 COMPENSATION PROGRAM SUMMARY
The following summarizes our key compensation elements and percentage of direct CEO pay opportunity for 2018:

Key compensation
elements and CEO % Primary metric Key terms
Evaluated based on competitive considerations, changes in responsibilities,
individual performance, tenure in position, internal pay equity and the effect on
9% Base Salary N/A our general and administrative expenses
Rewards growth in annual operating income, which measures the success of the
most important elements of our business strategy

Short-Term Includes objective, pre-established modifiers that are important drivers of the
16% Incentive Plan (STIP) Operating income growth Velocity Growth Plan

Long-Term

Incentives

Earnings per share
(EPS) growth
Return on incremental
Performance-Based invested capital (ROIIC)

Restricted Stock Total shareholder return Cliff vest at end of three-year service period, subject to achievement of EPS
38%  Units (RSUs) (TSR) growth and ROIIC thresholds

Provide value only if share price increases (with an exercise price equaling the
stock price on the grant date), thereby closely aligning executive pay with
shareholder interests

Vest 25% per year
37%  Stock Options Share price 10-year term

2019 Proxy Statement 11
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In addition, our Compensation Committee adheres to the following best practices:

WHAT WE DO WHAT WE DO NOT DO

Strong
pay-for-performance
alignment

Challenging
quantitative
performance targets

Compensation
metrics closely align
with Company’s
strategic objectives

Performance metrics
support the
Company’s growth
strategy and align
interests of
management with
interests of

shareholders Change in control agreements

Oversight of Tax gross-up on perquisites
executive workforce  Repricing of stock options
diversity and the Backdating of stock options
administration of .

. Encourage unreasonable risk

equitable taki
compensation axing
programs Employment agreements

Majority of direct
compensation paid
over the long-term

Double-trigger
change in control
equity provisions

Independent
compensation
consultant

Significant stock
ownership and
retention
requirements

Anti-hedging and
pledging policy

Clawback provisions

12 McDonald’s Corporation
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ITEM TO BE VOTED ON

Our Board of Directors recommends the following nominees for election to our Board of Directors for a one-year term
beginning in May and continuing until the 2020 Annual Shareholders’ Meeting and until their successors have been
elected and qualified:

1. Lloyd Dean 4. Margaret Georgiadis 7. John Mulligan 10. Paul Walsh
2. Stephen Easterbrook 5. Enrique Hernandez, Jr. 8. Sheila Penrose 11. Miles White
3. Robert Eckert 6. Richard Lenny 9. John Rogers, Jr.

VOTING RECOMMENDATION
Our Board recommends a vote FOR each of the 11 Director nominees.

Our Board expects all nominees to be available for election. If any of them becomes unable to serve at any time prior to the Annual
Shareholders’ Meeting, our Board may substitute another person as a nominee or may reduce the number of Directors to eliminate
the vacancy. If you have voted for the unavailable nominee, your shares will be voted for any substitute nominee.

Nominees who receive a majority of the votes cast will be elected. Each Director has tendered an irrevocable resignation that will
be effective if he or she does not receive a majority of the votes cast and, upon the recommendation of our Governance
Committee, our Board accepts his or her resignation following the meeting. With the exception of our CEQO, all Director nominees
are independent.

Jeanne Jackson has decided not to stand for re-election at the 2019 Annual Shareholders' Meeting. Therefore, the size of our
Board will be decreased by one Director effective as of the Annual Shareholders’ Meeting.

DIRECTOR QUALIFICATIONS

Our Board is a diverse, highly-engaged group of individuals that provides strong, effective oversight of the Company. Both
individually and collectively, our Directors have the qualifications, skills and experience needed to inform and oversee the
Company’s long-term strategic growth priorities under the Velocity Growth Plan.

Importantly, each Director has senior executive experience, in many cases having served as CEOs or high-level executives of
large, complex, global organizations. Specifically, several Directors have leadership experience in the consumer goods or food
sectors, which is particularly relevant to McDonald’s business. Further, as it is increasingly important to modern and progressive
businesses, our Board values expertise in information technology, cybersecurity and digital initiatives. Our Board also values global
experience given the Company’s global, branded operations. These skills, along with the other skills and attributes discussed
below, are key considerations in evaluating the composition of our Board and inform our Board’s succession planning and Director
selection processes.

Our Director nominees’ individual skills and experiences are included on the following pages. In addition, all Director nominees
demonstrate the following qualities:

KEY ATTRIBUTES AND SKILLS OF ALL DIRECTOR NOMINEES

High Integrity Strength of Character and Judgment Intellectual/Analytical Skills
Proven Record of Success Knowledge of Corporate Governance Practices Strategic Planning
Leadership Talent Management/Succession Planning Risk Assessment and Oversight

2019 Proxy Statement 13
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In addition, our Director nominees contribute to our Board the individual experiences, qualifications, attributes and skills shown in

the following matrix. The skills identified in the matrix are intended as a high-level summary and not an exhaustive list:

BRAND MANAGEMENT

Contributes to an understanding of how the Company’s business, standards and performance are essential to protecting and
increasing the value of the McDonald’s brand

CUSTOMER-CENTRIC

Provides an understanding of the Company’s business, operations and customer-centric Velocity Growth Plan strategy, focusing on
elevating the overall customer experience

GLOBAL EXPERIENCE

Contributes to an understanding of how the Company’s business is structured to enable the right level of support for our
international markets, as well as the sharing of solutions across international markets

MARKETING/DIGITAL

Provides an understanding of how the Company’s traditional (dine in or drive-thru pickup) and evolving digital business models are
marketed to consumers in a manner consistent with the Company’s strategy

INFORMATION TECHNOLOGY/CYBERSECURITY

Contributes to an understanding of information technology capabilities, cloud computing, scalable data analytics and risks
associated with cybersecurity matters

REAL ESTATE

Provides an understanding of how owning or leasing real estate, combined with co-investment by franchisees, enables the
Company to achieve high restaurant performance levels

FINANCE/CAPITAL MARKETS

Supports the oversight of the Company’s financial statements and strategy and financial reporting to investors and other
stakeholders

SUSTAINABILITY/CORPORATE RESPONSIBILITY

Contributes to an understanding of sustainability issues and corporate responsibility, and their relationship to the Company’s
business and strategy

ETHNIC/GENDER DIVERSITY

Contributes to the representation of varied backgrounds, perspectives and experience in the boardroom to support the global
demands of our business and understanding of customer perspectives

OTHER PUBLIC COMPANY BOARD

Demonstrates a practical understanding of organizations, processes, governance and oversight of strategy, risk management, and
driving change and growth

BOARD OR COMMITTEE CHAIR

Provides leadership experience in Board or Board Committee environment

Further biographical information about each Director standing for re-election, his or her professional experience, qualifications and

other directorships is set forth on the following pages.

14 McDonald’s Corporation
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BIOGRAPHICAL INFORMATION

LLOYD DEAN

PROFESSIONAL EXPERIENCE

CommonSpirit Health, a non-profit Catholic health system
Co-Chief Executive Officer (2019 - Present)

Dignity Health, one of the nation’s largest healthcare systems
President and Chief Executive Officer (2000 - Present)

Advocate Health Care, a healthcare organization

Chief Operating Officer (1997 - 2000)
DIRECTOR QUALIFICATIONS
In his career in executive management at leading healthcare organizations, Mr. Dean has led significant
strategic, operational and financial transformations. He brings over 25 years of leadership, management and
strategy experience to our Board, which contributes an important perspective to our Board’s discussion of
opportunities and challenges in a constantly changing business environment. We also benefit from Mr. Dean’s
finance, systems operations, service quality and human resources, customer-centric operations and community
affairs expertise.
OTHER DIRECTORSHIPS
Mr. Dean previously served on the Boards of Cytori Therapeutics, Inc., Navigant Consulting, Inc., Premier, Inc.
and Wells Fargo & Company.
SKILLS AND QUALIFICATIONS

STEPHEN EASTERBROOK
PROFESSIONAL EXPERIENCE
McDonald’s Corporation

President and Chief Executive Officer (2015 - Present)

Corporate Senior Executive Vice President and Global Chief Brand Officer (2014 - 2015)

Corporate Executive Vice President and Global Chief Brand Officer (2013 - 2014)

President, McDonald’s Europe (2010 - 2011)
Wagamama Limited, a Japanese-inspired restaurant company

Chief Executive Officer (2012 - 2013)
Pizza Express Limited, a casual dining company in the United Kingdom

Chief Executive Officer (2011 - 2012)
DIRECTOR QUALIFICATIONS
Mr. Easterbrook’s experience enables him to contribute an important Company perspective and comprehensive
industry knowledge to Board discussions about the Company’s business and relationships with key
constituencies and stakeholders in the McDonald’s system, including franchisees and suppliers. This experience
adds to our Board’s knowledge and understanding as it oversees our global operations and strategy. Mr.
Easterbrook also led two United Kingdom-based restaurant chains, giving him broader industry perspective and
a deeper understanding of consumer preferences.
OTHER DIRECTORSHIPS

Mr. Easterbrook also serves on the Board of Walmart Inc.
SKILLS AND QUALIFICATIONS
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ROBERT ECKERT
PROFESSIONAL EXPERIENCE
Friedman, Fleischer & Lowe, LLC, a private equity firm

Operating Partner (2014 - Present)
Mattel, Inc., a global children’s entertainment company specializing in toys and consumer products

Chairman of the Board (2000 - 2012); Chief Executive Officer (2000 - 2011)
Kraft Foods Inc., a packaged food company

President and Chief Executive Officer (1997 - 2000)
DIRECTOR QUALIFICATIONS
Mr. Eckert’s service as a chief executive officer of large, global consumer branded and food products companies
contributes to our Board’s understanding of business and product development, marketing, supply chain
management and distribution, and consumer behavior. He brings experience as a senior executive of global
consumer brand companies with high performance expectations. In addition, through his role on other
companies’ boards of directors, Mr. Eckert has extensive experience in corporate governance, leadership
development and succession planning and finance.
OTHER DIRECTORSHIPS
Mr. Eckert also serves as the lead independent director of Amgen Inc. and on the Board of Levi Strauss & Co.
SKILLS AND QUALIFICATIONS

MARGARET GEORGIADIS
PROFESSIONAL EXPERIENCE
Ancestry, a global family history and consumer genomics company

Chief Executive Officer (2018 - present)
Mattel, Inc., a global children’s entertainment company specializing in toys and consumer products

Chief Executive Officer (2017 - 2018)
Google Inc., a global technology company

President, Americas (2011 - 2017)

Vice President, Global Sales Operations (2009 - 2011)
DIRECTOR QUALIFICATIONS
Ms. Georgiadis’ experience as a senior executive at large global businesses affords her a broad knowledge of
global consumer businesses and marketing, as well as technology, digital consumer insights, e-commerce,
finance, leadership, global business, and strategy and development. She has led teams that successfully have
launched new products. Her knowledge in these and other areas provides critical insights to our business,
particularly as our Board considers the impact of technology, digital and cybersecurity risks. Ms. Georgiadis
also has over 15 years of analytical and strategic experience at McKinsey & Company, a global management
and consulting firm.
OTHER DIRECTORSHIPS
Ms. Georgiadis previously served on the Boards of Amyris, Inc., Mattel, Inc. and The Jones Group, Inc.
SKILLS AND QUALIFICATIONS
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ENRIQUE HERNANDEZ, JR.
PROFESSIONAL EXPERIENCE
Inter-Con Security Systems, Inc., a provider of security services to corporations, governments, diplomatic
missions and non-profit organizations
Chairman and Chief Executive Officer (1986 - Present)
Nordstrom, Inc., a leading fashion retailer

Non-executive Chairman and Presiding Director (2006 - 2016)
DIRECTOR QUALIFICATIONS
Mr. Hernandez is the chief executive officer of a global security company and has been a director of several
large public companies in various industries. In addition, Mr. Hernandez served for five years as lead director
and ten years as non-executive chairman and presiding director at Nordstrom, Inc., a large publicly-traded
retail company known for its customer service, providing him with significant experience in corporate
governance, leadership development, succession planning and finance. Mr. Hernandez’s experience also
facilitates our Board’s oversight and counsel regarding strategy and business development.
OTHER DIRECTORSHIPS
Mr. Hernandez also serves on the Board of Chevron Corporation. He previously served on the Boards of
Nordstrom, Inc. and Wells Fargo & Company.
SKILLS AND QUALIFICATIONS

RICHARD LENNY

PROFESSIONAL EXPERIENCE

Conagra Brands, Inc., a branded food company
Non-executive Chairman (2018 - Present)

Information Resources, Inc., a leading market research firm
Non-executive Chairman (2013 - Present)

Friedman, Fleischer & Lowe, LLC, a private equity firm
Senior Advisor (2014 - 2016)
Operating Partner (2011 - 2014)

The Hershey Company, an industry-leading snacks company
Chairman, President and Chief Executive Officer (2001 - 2007)

DIRECTOR QUALIFICATIONS

Mr. Lenny’s experience as a chief executive officer of a global retail food company with a major consumer
brand is an asset to our Board given his knowledge of strategy and business development, finance,
marketing and consumer insights, supply chain management and distribution, sustainability and social
responsibility matters. He previously served in executive-level positions with Kraft Foods, Nabisco Biscuit and
Snacks and the Pillsbury Company, providing him extensive experience with major consumer brands in the
food industry. He also serves as non-executive chairman of one of North America’s leading food companies
and as director of Evans Food Group, a privately-held snack food manufacturer, which provides Mr. Lenny
with further industry knowledge. In addition, his service as non-executive chairman of Information Resources,
Inc. provides additional Board and governance experience.

OTHER DIRECTORSHIPS

Mr. Lenny also serves on the Boards of ConAgra Brands, Inc. and lllinois Tool Works Inc. He previously
served on the Board of Discover Financial Services.

SKILLS AND QUALIFICATIONS
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JOHN MULLIGAN

PROFESSIONAL EXPERIENCE

Target Corporation, a general merchandise retailer with an online presence
Executive Vice President and Chief Operating Officer (2015 - Present)
Executive Vice President and Chief Financial Officer (2012 - 2015)

Senior Vice President, Treasury, Accounting and Operations (2010 - 2012)
DIRECTOR QUALIFICATIONS
Mr. Mulligan’s experience as a senior executive for a major consumer retailer has provided him with extensive
experience in finance, global supply chain, operations, e-commerce, properties and human resources. His
service at a retailer known for its focus on creating an exceptional guest experience brings customer-centric
experience to our Board. In addition, his experience in digital and technology issues, including cybersecurity
risk, is an important asset as our Board considers these topics and their potential impact on the Company. In
addition, Mr. Mulligan’s qualification as an “audit committee financial expert” is an important attribute as our
Audit & Finance Committee Chair.
OTHER DIRECTORSHIPS
None
SKILLS AND QUALIFICATIONS

SHEILA PENROSE

PROFESSIONAL EXPERIENCE

Jones Lang LaSalle Incorporated, a global real estate services and investment management firm
Non-executive Chairman (2005 - Present)

Boston Consulting Group, a global management consulting firm
Executive Advisor (2001 - 2008)

Northern Trust Corporation, a financial services firm

President, Corporate and Institutional Services (1994 - 2000)
DIRECTOR QUALIFICATIONS
Ms. Penrose brings to our Board extensive experience in and knowledge of investment services, banking,
and real estate, all areas of significance to the Company. She is well-versed in strategy and business
development, finance, and leadership development and succession planning. Ms. Penrose also has
significant experience in corporate governance from her service on other boards of directors, including as
non-executive chairman at Jones Lang LaSalle. In addition, Ms. Penrose co-founded the Corporate
Leadership Center, which partners with leading institutions to offer programs in executive leadership
development.
OTHER DIRECTORSHIPS
Ms. Penrose also serves on the Board of Jones Lang LaSalle Incorporated.
SKILLS AND QUALIFICATIONS
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JOHN ROGERS, JR.
PROFESSIONAL EXPERIENCE
Ariel Investments, LLC, a privately-held institutional money management firm
Founder, Chairman, Chief Executive Officer and Chief Investment Officer (1983 - Present)
Ariel Investment Trust, an investment company consisting of mutual funds managed by Ariel Investments, LLC
Trustee (2000 - Present; 1986 - 1993)
DIRECTOR QUALIFICATIONS
Mr. Rogers’ experience as a long-serving chief executive officer of an institutional money management firm
has given him broad knowledge of finance, leadership development and succession planning, as well as
strategy and business development. Mr. Rogers’ investment management knowledge also provides a unique
perspective on investor relations. Mr. Rogers also brings perspective to the Company’s corporate responsibility
and community affairs initiatives, and his service on other boards such as Nike, Inc. and The New York Times
Company adds global, customer-centric and brand management experience.
OTHER DIRECTORSHIPS
Mr. Rogers also serves on the Boards of Ariel Investment Trust, Nike, Inc. and The New York Times
Company. He will retire from the Board of Exelon Corporation at its 2019 Annual Meeting of Shareholders.
SKILLS AND QUALIFICATIONS

PAUL WALSH

PROFESSIONAL EXPERIENCE

Compass Group PLC, a leading foodservice and support services company
Chairman (2014 - Present)

Avanti Communications Group plc, a leading satellite operator providing internet and data services
Chairman (2013 - Present)

Diageo plc, a multinational beverage company
Chief Executive Officer (2000 - 2013)
Chief Operating Officer (2000)

The Pillsbury Company, a wholly-owned subsidiary of Diageo plc
Chairman and President (1996 - 1999)

DIRECTOR QUALIFICATIONS

Mr. Walsh’s experience as chief executive officer of a large multinational corporation provides substantial
corporate leadership experience, knowledge of consumer-centric companies in the food service industry and
international operations experience. He also has held executive-level finance positions, including as chief
financial officer of Grand Metropolitan Foods and Intercontinental Hotels. Throughout his career, Mr. Walsh
has built success and growth at his companies through the deployment of effective brand marketing
strategies, which brings added perspective to our Board.

OTHER DIRECTORSHIPS

Mr. Walsh also serves on the Boards of FedEx Corporation, Compass Group PLC, RM2 International, S.A.
and TPG Pace Holdings Corp. He is expected to retire from the Board of Avanti Communications Group plc
in June 2019. He previously served on the Boards of HSBC Holdings plc, Ontex Group NV and Unilever
PLC.

SKILLS AND QUALIFICATIONS
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MILES WHITE
PROFESSIONAL EXPERIENCE
Abbott Laboratories, a global healthcare company

Chairman and Chief Executive Officer (1999 - Present)
DIRECTOR QUALIFICATIONS
As the long-standing chairman and chief executive officer of a global healthcare company that develops
products and technologies that span the breadth of healthcare, Mr. White has extensive knowledge of strategy
and business development, global operations, finance, leadership development and succession planning,
public policy matters and corporate governance. Abbott’s focus on developing consumer products and
technologies brings customer-centric and marketing/ digital knowledge to our Board. In addition, he brings to
our Board strong experience in addressing the needs of a global public company, as well as insights into our
Board’s responsibility to oversee management and operations matters. As Governance Committee Chair, Mr.
White leads our Board’s succession planning and director candidate selection process, and he is periodically
involved in shareholder engagement.
OTHER DIRECTORSHIPS
Mr. White also serves on the Boards of Abbott Laboratories and Caterpillar, Inc.
SKILLS AND QUALIFICATIONS

VOTING
RECOMMENDATION
Our Board of Directors
recommends that
shareholders vote

FOR all nominees.
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BOARD LEADERSHIP

Our separate Chairman and CEO roles enable our independent Chairman to oversee our Board and corporate governance matters
and our CEO to lead the Company'’s business. Independent Directors also chair our Board Committees, other than the Executive
Committee. This structure facilitates effective oversight, and further strengthens our Board’s independent leadership and

commitment to enhancing shareholder value and sound governance. We believe that this structure is appropriate due to the
Company’s position as a global foodservice retailer, with nearly 38,000 locations in over 100 countries.

Our Chairman facilitates the flow of information between management and our Board. This fosters open dialogue and constructive
feedback among the independent Directors and management. Further, our Chairman leads a critical evaluation of Company
management, business practices and culture, as well as oversight of Company strategy. Our Board assesses this leadership
structure annually to confirm it continues to meet the evolving needs of the Company and its shareholders. Enrique Hernandez, Jr.
has served as our Board’s independent Chairman since 2016.

BOARD COMPOSITION AND SUCCESSION PLANNING

Our Board is comprised of a diverse, highly-engaged group of Directors who contribute to overall Board and Committee
effectiveness. Under our Corporate Governance Principles, our Governance Committee is primarily responsible for maintaining a
strong and diverse Board through robust evaluation and succession planning processes, which include recommending Directors for
re-election and identifying new candidates who will bring complementary skills and differentiated perspectives to our Board.

Our Governance Committee evaluates and determines the appropriate and desirable mix of characteristics, skills, experience and
diversity for our Board as a whole, as well as the qualifications and attributes of individual Directors and Director candidates. When
selecting new Director candidates, our Governance Committee considers the qualifications discussed on page 23. Our Governance
Committee also reviews each current Director’s contributions, considering the results of the most recent Board, Committee and peer
evaluations, as further described on page 24.

Our Board believes that there should be a balance of institutional knowledge and fresh perspectives among our Directors. In this
regard, nearly half of our Director nominees have joined our Board in the last five years. In 2019, our Board elected Paul Walsh to
serve as Director, adding significant international, consumer-centric experience to our Board. Additionally, in March 2019, Jeanne
Jackson announced she has decided not to stand for re-election at the 2019 Annual Shareholders’ Meeting.

Our Governance Committee strives to achieve an appropriate balance of continuity and refreshment through a mix of newer and
longer-tenured Directors. Our Board and Governance Committee strongly believe that long tenure does not itself impair a Director’s
independence and often enhances a Director’s ability to demonstrate independence. Each of our Directors is a dynamic leader
whose experiences and perspectives are continually evolving as he or she navigates today’s fast-paced, ever-changing business
environment both as a Director of McDonald’s and in his or her other professional roles. While our Governance Committee and
Board consider tenure in evaluating the overall effectiveness of our Board, it is not a dispositive factor. Our Board and Governance
Committee also consider each Director’s availability and willingness to serve on our Board, recognizing that it is a significant time
commitment to serve as a Director of the Company.

As the Company’s strategic priorities continue to evolve and in consideration of anticipated retirements and departures, our
Governance Committee continues to proactively evaluate our Board’s composition to facilitate a smooth transition of skills,
experience and diversity in the boardroom.
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Our Board continues to reflect a diverse and highly-engaged group of Directors with a wide range of skills and experience, which
continue to evolve with the Company’s strategy. Nearly half of our Director nominees have joined our Board in the last five years.
The following provides additional information about our Director nominees.

INDEPENDENT

10 °of 11
All independent, except the CEO

DIVERSE

45%

Women or minorities

BALANCED EXPERIENCE

Fresh perspectives balanced with institutional knowledge

BOARD DIVERSITY

Our Governance Committee, together with our Board, proactively seeks diverse Director candidates to provide representation of
varied backgrounds, perspectives and experience in the boardroom to support the global demands of our business. Diversity is
considered in a broad sense, including, among other attributes, leadership, experience, skills, perspectives, gender, ethnicity and
geography. Our current Directors bring a diverse set of skills and experiences to the Company that are important to drive our
strategy forward as the market and competitive landscape evolve. When seeking new Director candidates, our Governance
Committee actively endeavors to include women, racial or ethnic minorities and geographically-diverse persons in the candidate
pool. Most recently, our Board elected Paul Walsh to serve as Director, which adds important global diversity to our Board, as
approximately 60% of the Company’s revenues are from outside the U.S.

DIRECTOR INDEPENDENCE

Our Corporate Governance Principles require that all non-management Directors be independent under applicable law and listing
standards, as well as under our Board’s Standards on Director Independence. This is important to ensure Board representation free
of any relationship with the Company or our management that may impair, or appear to impair, a Director’s ability to make
independent judgments. Our Board considers relationships involving Directors and their immediate family members and relies on
information derived from Company records, questionnaires and other inquiries.

The relationships reviewed by our Board in its most recent determination involved commercial relationships with companies:

At which Board members then served as officers and employees (including Target Corporation); and
At which Board members then served as outside Directors (including Conagra Brands, Inc., Delta Air Lines,
Discover Financial Services, Exelon Corporation, FedEx Corporation, Illinois Tool Works, Inc., Jones Lang LaSalle

Incorporated, The Kraft Heinz Company and Wells Fargo & Company).
These relationships involved McDonald’s purchases of products and services in the ordinary course of business that were made on
arm’s-length terms in amounts and under other circumstances that did not affect Director independence.

Based on its review, our Board determined that none of its non-management Directors has a material relationship with the
Company and that all of them are independent. Currently, our non-management Directors are Lloyd Dean, Robert Eckert, Margaret
Georgiadis, Enrique Hernandez, Jr., Jeanne Jackson, Richard Lenny, John Mulligan, Sheila Penrose, John Rogers, Jr., Paul Walsh

26



Edgar Filing: MCDONALDS CORP - Form PRE 14A

and Miles White.

Our Board’s Standards on Director Independence are available on the Company’s website at:
http.://corporate.mcdonalds.com/content/corpmcd/investors-relations/governance-principle-policies-and-guidelines. html.
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SELECTION OF NEW DIRECTOR CANDIDATES

Our Governance Committee, together with our Board, maintains a robust policy for the consideration of potential Director
candidates and is responsible for establishing criteria, screening candidates and evaluating the qualifications of persons who may
be considered for service as a Director, including candidates nominated or suggested by shareholders. Our Governance
Committee also retains search firms, consultants and any other advisors as appropriate to help identify, screen and evaluate
potential Director candidates and to enhance our Board’s preparedness in the event of an unanticipated Director departure. As
noted above, in 2019 our Board elected Paul Walsh, who was identified with the assistance of a third-party search firm.

The following describes the Company’s selection process for new Directors:

Succession
Planning

Identification
of
Candidates

Meeting with
Candidates

Decision and
Nomination

Election

Our Governance Committee considers current and long-term needs of our evolving business and seeks
potential Director candidates in light of emerging needs, current Board structure, tenure, skills, diversity and
experience.

Our Governance Committee engages in a search process to identify qualified Director candidates, which
includes the use of an independent search firm to assess whether candidates’ skills, experience and
background are aligned with the Company’s business strategy. Among other qualifications, our Governance
Committee considers:

High integrity and business ethics

Strength of character and judgment

Necessary skills to meet the evolving needs of our business
Ethnic, gender and geographic diversity

Ability and willingness to devote sufficient time to Board duties
Independence from management

Potential Director candidates are interviewed by our Chairman, CEO and Governance Committee Chair.

Our Governance Committee recommends, and the full Board approves, the Director candidates best
qualified to serve the interests of the Company and all shareholders for nomination.

Shareholders consider the nominees and elect Directors at the Annual Shareholders’ Meeting to serve
one-year terms. Our Board may also elect Directors on the recommendation of the Governance Committee
throughout the year when determined to be in the best interests of the Company and our shareholders.
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Our Board’s Director Selection Process is available on the Company’s website at:
http.://corporate.mcdonalds.com/content/corpmcd/investors-relations/governance-principle-policies-and-guidelines. html.
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BOARD AND COMMITTEE EVALUATIONS

Our Board is committed to regular evaluations of itself, its Committees and Directors to measure ongoing effectiveness and
succession planning. Each year, Directors are asked to complete a written evaluation of our Board, their peers and the Committees
on which they serve. The following describes the process by which our Board currently carries out these evaluations:

Annual Written
Evaluations

Independent
Third

Party
Generates
Report

Discussion of
Results

Incorporation
of Feedback

Directors complete Board, peer and Committee evaluations. Board and peer evaluations are sent directly
to an independent third party, and Committee evaluations are sent to the respective Committee Chair.

Board evaluations consider:
General Board practices, including