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Item 5.02   Departure of Directors or Principal Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Principal Officers

On February 19, 2010, the Board of Directors of Perficient, Inc. (the “Company”) approved technical amendments to
the Perficient, Inc. 2009 Long-Term Incentive Plan, which:
•  Clarify that, unless an executive employment agreement provides otherwise, stock options shall not be fully

exercisable until the third anniversary of the grant date and incentive stock options shall not be exercisable until the
first anniversary of the grant date;

•  Clarify that stock appreciation rights shall not fully vest nor be fully exercisable until the third anniversary of the
grant date, unless an executive employment agreement provides otherwise;

•  Provide that the restrictions on performance-based restricted share awards, other than certain de minimis legacy
sales awards, shall not lapse until the first anniversary of the grant date;

•  Provide that the restrictions on non-performance-based restricted share awards shall not lapse until the third
anniversary of the grant date; and

•  Require a minimum performance period of one year for performance awards payable in shares of the Company’s
common stock.

The Perficient, Inc. 2009 Long-Term Incentive Plan, as amended, is attached hereto as Exhibit 10.1.
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SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be
signed on its behalf by the undersigned hereunto duly authorized.

PERFICIENT, INC.

Date: February 25, 2010 By: /s/ Paul E. Martin
Paul E. Martin
Chief Financial Officer
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Exhibit Index

Exhibit
Number Description                                      

10.1 Perficient, Inc. 2009 Long-Term Incentive Plan, as amended
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